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No.22/1/2000-CRD
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

New Delhi 110001
June 6, 2000

OFFIcE_ MEMORANDUM

Subject:-Grant of Non-Functional Selection Grade to the
organized Group ‘A’ Central Services - increase in
percentage ceiling.

Pursuant to the recommendations of the Fourth Central Pay Commission, the

Non-Functional Selection Grade (NFSG) has been granted in all organized Group

‘A’ Central Services subject to the conditions as prescribed/modified from time to

time as per the Department of Personnel and Training (DoP&T) instructions quoted

in the margin. These conditions are as follows:-

Q)

(ii)
(iii)

(iv)

(vi)

(vu)

The number of posts in NFSG shall be equal to 15% of the senior
duty posts (i.c. all duty posts at the level of Senior Time Scale and
above in the cadre);

There shall be no increase in the overall strength of the cadre;

The officer shall first hold the_post in the basic grade of Junior
Administrative Grade (JAG) before he could be considered for
appointment to NFSG;

Since NFSG is a segment of JAG, the strength in NFSG shall not
exceed the number of posts available in JAG;

No member (officer) of the Service shall be eligible for appointment
to NFSG until he has entered the fourteenth year of service on the 1st
January of the year calculated from the ycar following the year of
examination on the basis of which the member was recruited;

Appointment to NFSG shall be made subject to suitability in terms of
DoP&T 0.M.No.28038/1/88-Esti(D) dated 9.10.1989  (copy
enclosed); and

Recommendation regarding appointment to NFSG shall be made by a

.“_,Co, mutccl.pe constituted internally. .~ .



i
2. % As NFSG is a segment of JAG and is also ‘non-functional’ in character,

appointment to NFSG is not promotion but merely placement in the higher pay-scale.

3. The matter relating to the percentage ceiling on NFSG has been reconsidered

by the Government and, in modification of the aforesaid condition (i) in paragraph 1
above, it has been decided that in the case of the organized Group ‘A" Central
Services, the existing ceiling of 15% in the case of NFSG shall, with prospective
effect (from the date of issue of this Office Memorandum), be increased to 30%.
The other conditions noted in paragraph 1 above shall remain unchanged. Particular

attention is invited in this connection to the conditions in paragraphs 1(iit) and 1(v)

4. However, these instructions, together with the instructions quoted in

paragraph 1 above, shall not apply in the case of organized Group ‘A’ Engineering
Services which would be governed by a separate set of instructions (of even number

dated 6.6.2000) which are also being issued simultaneously.

i In so far as persons serving in the Indian Audit and Accounts Department are

concerned, these orders issue after consultation with the Comptroller and Auditor

General of India.

6. These instructions take effect from the date of issue.
1
( K.K.'TJHA)
DIRECTOR(Establishment)

All Ministries/Departments of the Government of India

Copy to:-

The Union Public Service Commission, New Delhi 110011

The Comptroller and Auditor General of India, New Delhi 110002
The Department of Expenditure (Implementation Cell), New Delhi
Establishment(RR), DoP&T

Establishmenty(D), DoP&T (200 copies)

Cadre Review Division, DoP&T (500 copies)

oW
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No.28038/1/88-Estt. (D)
RIEGERIEC DS
GOVERNMENT OEF INDIA

mimw, s favma aqr o LENGE
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS

; Frfaw a3 sl fwrr ®
DEPARTMENT OF PERSONNEL & TRAINING

¢ fzs=)
NEW DELHI

dated the {_rth October,1989.
OFFICE MEMORANDUN

Subject : Selection Grade In Group 'A' Service - Guidelines
to be followed bv the Selection Committee - Instructions
on.

A reference jg invited to this Department's o.M, Ho.
22038!1!88-E5tt.(ﬂ) dated 6.7.88 on the above subject. The

Instructions contained therein have been carefully reviewed.
It has now been decided, in supersession of the existing instrye-
tions, that for appointment to the Selection Grade in CGroup A

Services which {s non-functional, the following procedure and
criteria shall be followed : -

(i) An internal committee will be constituted to review

the cases of officers for “"NFSGYand to make suitable
recommendation:

(11) The Committaee shall consider the last five ACRs ot;
the officers. ’

(1i4) Ordinarily the Committee shall accept the final grading

glven by the Reporting!Reviewingh\cccntlng authority
In each ACR ‘unless there ‘are good reasons t
from that grading.

(iv) The Committee should satisfy {tself that the

overall
performance of the officer was rood and that he has
atlcast two "very pood" Rradings in the last fjve
ACRs. Such an officer would be considered suitable

for NFSG'.
(v) There should be no adverse entries ip any ACR,

If there are any adverse entries, it shoulq be
brought out in the minutes as to why the offjc
been proposed for NFSG in Epite of the adverse entry,

(vi) The minutes should also include - a certificate that

there is po other factor or aspect affecting an officer
which will disqualify him for prant of NFSG,

(vii) The Screening Committes may, in exceptional cases,
recommend candidates for appointment to NFSG who
do not strictly satisfy the above criteria provided
they are .considered deserving of rrant of NFSG.

In such Gases the Screening Committee ' should clearly
record the reasons for gych recommendation |, | e

clearly
er has-
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2o These revised instructions will have only prospective
effect. In all the cases where selection process is over, the
panel already recommended by the Internal Screening . Committee
may be processed for approval on the basis of the!existing

criteria. i

3. Ministries/Departments are reauested to bring these
instructions to the notice of all concerned for guidance and also
to ensure their compliance.

(Hindi version will follow).

(M.V. KESAVAN)
DIRECTOR

To

All Ministries/Departments of' the Govt. of India.

ITS/
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